ﬁ ZEE Et’m :-;E ﬁ m#& ﬁﬁﬁim o SRFJRMC-081-09

BEEua: 27 Apr Q09
VACANCY ANNOUNCEMENT : ' 1% cut off: 16 Mar 09
Closing Date nd .
2" cut off: 6 Apr 09
#178:
Date of Issue 23 Feb 09
1.J8FE4 Job title (Z#k Grade 6 /FEEEHMLAD 3 ) SEAH 4 SESREH Area of Consideration
Engineering Technician (General), #384 | Mot DI 3R MLC/HA RS (EREXA)
o8- N Current MLC/IHA Employee within Activity
[Eeo=7U TR (—#) ] (<] 3 MLC/IHA 4 & (& #EIP%)
REEAREE TSR Acceptable Trainee Level: 1-4 1 % Current MLC/IHA Employee in commuting distance
X] E£#% Administrative []$AE% Blue Collar Trade X I MLCIHA (B (EEBXE)
2.EBEX Activity Current MLC/IHA Employee Japan Wide
US NAV SRF & JRMC YOKOSUKA JA [ 4+& Off Base Applicant
Lifting and Handling Department (C700)
Technical Division (710) 5.EFA D& Type of Employment
7% Working Place: %78 1 ;AET Tomari-cho, Yokosuka X MLC
3. En 75 Work Schedule (5B_40 BERSI&Ihrww ) X1 & F Permanent
£175 8 Work Days : AIEH - £ B Monday thru Friday [ BRZE Limited Term (__» A Months)

SRR - REE Work Hours/Recess Period 08:00 — 16:45/12:00 — 12:45
] % & Night Shift X 5% Overtime  [X] H42E Business Travel

6. JFEA A Duties

This is the full performance level engineering technician position that performs technician type structural/mechanical engineering
work under the senior engineers in Technical Division (Code 710), Lifting and Handling department (Code 700). The work requires
the application of knowledge of pertinent practical engineering concepts, principles, methods, and practices to the maintenance and
repair of lifting and handling equipment in support of a professional engineer(s). Work may include testing and analysis of materials
for engineering projects; engineering calculation; cost estimating; specification writing; engineering research; coordination with
and/or surveillance over engineering work, shop operation, or construction and maintenance projects for technical accuracy; or design
of conventional type structures, systems, and facilities for construction, alteration, repair, or modification, where precedents are
numerous and do not involve deviation from established engineering standards or practices. Work requires extensive knowledge of
the engineering operation, practical knowledge of trades and crafts techniques and practices, equipments, machines, methods, and
procedures in the assigned specialization. Performs other related or incidental duties as assigned.

7.BHREMH. B EM Qualification / Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work. If applicant does
not have such specialized experience, possession of masters degree in a related field may qualify him/her at 1-6 level.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in the structural
and mechanical fields

c. Knowledge of policies and procedures of the maintenance and repair of lifting and handling equipment.

d.  Skill in operating computer with applications such as Microsoft Word and Excel.

e. Ability to coordinate and/or survey engineering work, shop operation, or construction and maintenance projects for technical

accuracy.

f.  Ability to speak, read and write English at fluent proficiency level (LAD-3).

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as
below.
1-5: a. One year of clerical, technical, or administrative work experience equivalent at 1-4 level in the related work. If applicant
does not have such work experience, completion of 4-years college/university in a related field may qualify him/her at 1-5 level.
1-4: a. One year of clerical, technical, or administrative work experience in any field. If applicant does not have such work
experience, completion of 4-years college/university in any field may qualify him/her at 1-4 level.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

HFEE 17 English Language Proficiency @ [_JWAZEZE L None [_#0#K& Basic [ A #K Intermediate DX|_E#& Advanced [_J43FEX M BEH Exceptional

2P Educational Background : N/A | %0338 T 5T License/Certificate Required : N/A
o L . BAERR
8.3=Hi9" % £ D Application and Associated Documents Working Condition




*[X] 22 % i 5 FA 4% Application for Vacancy Announcement

*[X] SRR BEE Resume of Specialized Work Experience

*MDEEAIL Complete * in [] BAFET Japanese [X] #EET English [] &5 5 T3 Either
[ BER B EFELME L Copy of Driver's License

(& TEE/SEBAZME L Copy of Certificate

X EEBOREANZIIAT 5L DDE L Certificate of English Proficiency (Copy)

X8O MYIF Rt L. EHEEDEEES EAT- KB T E L RIEMAEHE (12cm x 23.5cm)
12c¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BAREEUND A, SFEAZFITRV/ SR HR— FZEZED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy

9. WEEHIEHSE Office to Submit

ME (B MLCIHAGERE) &M (FEfERBR) TIE, RHEANSBLVET, LELERHDZSMEIOR VMR, B
ERHELTTEL, SRMUIBYE, (HROBAAERRS— M EBFRHI V2 —TORERBRBENIFHEO 6
OO0 &Y., FEO6BFETIRHTIETT, ) Office to submit is different for Current MLC/IHA Employees versus
Off Base Applicants.  Please ensure to submit required application documents to the right office. Applications must
be received by the closing date of the Vacancy Announcement. (Application Drop Box under the HRO Gate Office
counter is accessible from 0600 to 1800 at night.):

(FB) LEEB4ED “BEREH" NEMLC/IHARKEBDADIZES, B GEEXRR) M oOBEESHETRHLL
YETOTITEET SN, When item #4, “Area or Consideration” above shows “Current MLC/IHA employees” only, Off
Base applicants will be rated ineligible.

1. & (B MLC/IHAfE%8) #H5% Current MLC/IHA Employees must submit to:
T238-0001 #Z=)I|\RfE7EE AN 1 Fih, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEBFHBEEMBARANERZR (N132) COMNAVFJORJAPAN, Human Resources Office (HRO) Yokosuka
R#R/Extension 243-8152 JN Employment Division (N132)

2. NEp (FEBEXER) Bk Off Base Applicants must submit to:

T238-0011 #8Z) 1| BFEZEETHRAESE 1-6 FFEIL 4R  T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(B EFFEHEFFEEMBEBAEXE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EHEE—F Management Section

BEEE S Phone  046-828-6959

ZATHER - AIE—SBE, 0830-1730 (HANDEHE %) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese
Holidays) *EREHZEFO CEMIEI 5 5ICERBULVEHET ELY, Please contact LMO/IAA for questions on conditions of
employment.

EFHA0IRH For Official Use
SHEVRIRIE L E  Activity POC:  SRFIRMC, Manpower Division (Code 1160),  Ms. Satomi/Ms. Imaizumi
FEE (DSN) 243-4553/243-4554

PD No.: SRFJRMC-710-008 | PD is accurate and current. Certified by Activity: Im HRO: (2/20)mm2/23 ms 2/23

IERBEZHIZ LTWRWMEES EEDORRIZE Y FH A, Incomplete applications will not be processed.
REShEIGEZEIEHEERLLEE A Submitted applications will not be returned.
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